Valsts izglitibas
attistibas agentura

Marijas Sklodovskas-Kiri varda nosauktas
aktivitates
Individualo stipendiju projektu konkurss
2020

Dalibas nosacijumi. Projekta pieteikuma iesniegsana



Valsts izglitibas
attistibas agentara

Tehniski par vebinaru

1. Vebinara laika kameras un mikrofoni ieslégti tikai NKP
ekspertiem.

2. Lai uzdotu jautajumus, aicinam izmantot Q&A sadalu.

3. Prezentacija pec vebinara tiks nosutita dalibniekiem e-pastos
un publiceta VIAA majaslapa, Apvarsnis 2020 sadala.

4. Péc prezentacijam - atsevisks laiks jautajumiem un
atbildém, ja bis nepiecieSams.

5. Saja vebinara - piedalas dalibnieki, kas jau ir start&jusi, ka
ar1 dalibnieki bez pieredzes MSCA IF jautajumos.



Sodienas témas:

Valsts izglitibas
attistibas agentara

INDIVIDUALO STIPENDIJU (MSCA IF) DALIBAS NOSACIJUMI,
STIPENDIJU VEIDI, PROJEKTA PIETEIKUMA STRUKTURA,

STATISTIKA UN VERTESANA.

PROJEKTA IESNIEGSANA EK PORTALA — SOLI PA SOLIM.
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Valsts izglitibas
attistibas agentdra

Marie Sktodowska-Curie Actions

ITN

Innovative
Training Networks

What does it offer?

High-quality research training delivered
through intemnational and interdisciplinary
networks, industrial

doctorates or joint doctorates

Who applies?

Intemational networks of research organi-
sations from the academic and non-
academic sectors

Who is funded?
Researchers at doctoral level (less than
four years of full-time research experience

and no doctoral degree)

il

Individual
Fellowships

What does it offer?

Opportunities to work on personal re-
search projects by moving

between countries and possibly
sectors to acquire new skills

Who applies?
Individual researchers together with the
host organisation

Who is funded?
Postdoctoral researchers

RISE

Research and Innovation Staff
Exchange

What does it offer?

The exchange of staff members

involved in research and innovation to de-
velop sustainable collaborative projects and
the transfer of knowledge

Who applies?

International networks of research organisa-
tions from the academic and non-academic
sectors

Who is funded?

Researchers, technical, administrative and
managerial staff of any nationality and at
all career levels

w1l / I

COFUND

Co-Funding of Regional, National and
Intemational Programmes

What does it offer?

Regional, national or intermational pro-
grammes to foster excellence in research-

ers’ training, mobility and career develop-
ment

Who applies?
Organisations funding or managing doctore
programmes or fellowship programmes

Who is funded?
Researchers at doctoral and
postdoctoral level




MSCA: Marie Sklodowska-Curie Actions
Individuala stipendija

Valsts izglitibas
attistibas agentiara

‘ Starptautiska stipendija — jebkurai tautibai, vecumam, tematikai

‘ Mobilitate — Skérso valstu robezas, sektorus un zinatnes nozares

projekts

‘ Pieredzéjusiem pétniekiem

’ Sadarbiba = Pétnieks + Uznemosa organizacija (Host) + Uzraugs

‘ Ne tikai pétniecibas projekts, bet ari pétnieka karjeras izaugsmes

(Supervisor)



Valsts izglitibas
attistibas agentdra

Experienced
Researchers

(ER)

PhD or

> 4 years of
experience

Kas piedalas?

HOST jeb uznemosa organizacija — piedalas projekta pieteikuma sagatavosana, iesniedz
projekta pieteikumu, paraksta Grant Agreement, noligst darba p€tnieku, sanem finans€jumu,
uznemas atbildibu par projekta ievieSanu, finanSu sadalfjumu.

Partneri — palidz ieviest projektu, bet neparaksta Grant Agreement. Ja partneris ir globalas
stipendijas ietvaros, tad paraksta Letter of commitment.

Partnerus var identific€t ar projekta istenoSanas faze.

Zinatniskais vecums un pétniecibas pieredze > kriteriji atbilstosi tikai Apvarsnis 2020
ietvaros

«At the date of the call deadline — an experienced researcher (i.e. have a doctoral degree
OR have at least four years (full time equivalent research experience) of research career)q.
Years of 'research career’ are counted from the date when the researcher obtained a degree
entitling him/her to embark on a doctoral programme (either in the country in which it was
obtained or in which s/he is recruited) — even if the doctorate was never started or
envisaged.»



MSCA IF 2020: Laika grafiks

Valsts izglitibas
attistibas agentiara

lesniegSanas termins 9.09.2020., 17:00 péc Briseles laika
Pieteikumu vértésana oktobris — decembris 2020
Informacija par rezultatiem Janvaris 2021

Grant Agreement parakstiSanas Februaris — marts 2021

paredzamais laiks
Provizoriskais projekta uzsakSanas laiks Sakot ar martu 2021 Iidz 1.09.2022.

lesniedziet (submit) pieteikumu laicigi un
papildiniet informaciju biezi!



Valsts izglitibas
attistibas agentiara

Eiropas stipendijas
(12-24 ménesi)

MS/AC

Jebkura valsts

From any country to MS/AC
Must not have lived >12 months of
last 36 months in that MS/AC

Society and

Standard Panel )
Enterprise

Career Restart Reintegration
Panel (CAR) Panel (RI)

Eiropas stipendija vai globala stipendija?

Globalas stipendijas
(12-24 ménesi) + 12 ménesi
atgrieSanas faze
MS/AC MS/AC

aizbrauc

. atgriezas
= “

SE, CAR & RI MS/AC citizen/long term resident to
atvieglotais Third Country + plus mandatory
noteikums: return phase in any MS/AC

>36 mén. pedgjo 5 Must not have lived >12 months of
gadu laika last 36 months in that third country

Global Fellowships Panel




Widening programma un MSCA IF

Valsts izglitibas
attistibas agentdra

Programma, kas izveidota, lai mazinatu plaisu starp valstim p&tniecibas un inovaciju joma

Lai palielinatu widening valstu iesp&jas piesaistit p&tniekus.

Tadi pasi dalibas nosacijumi, iznemot — HOST valsts ir widening valsts statusa.

Atzimgjoties «Do you wish to participate to the Widening Fellowships and thus increase your chances of being funded?»
projekta pieteikuma sakuma ar YES

e

Associated Countries: Albania, Armenia, Bosnia and Herzegovina, Member States: Bulgaria, Croatia, Cyprus, Czech Republic, Estonia,
Faroe Islands, Former Yugoslav Republic of Macedonia, Georgia, Hungary, Latvia, Lithuania, Luxembourg, Malta, Poland, Portugal,
Moldova, Montenegro, Serbia, Tunisia, Turkey and Ukraine. Romania, Slovakia and Slovenia.
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Nosutijumi (secondments)

Valsts izglitibas
attistibas agentiara

Jebkura stipendija - iespéja izmantot!

Jabut atbilstosai projekta saturam

Rekomendé un atbalsta starpsektoralu kustibu
Norikojuma organizacijai jaatrodas MS/AC

Pilns vai sadalits periods, viena vai vairakas organizacijas
Nav mobilitates prasibu

Tiks novertéta partnerorganizaciju un nortkojumu ietekmes
kvalitate un atbilstiba projektam.

NN X N X X X

Duration of IF project Max. secondment duration

<18 months 3 months

>18 months © months




Nosutijumi (secondments)
Globalas stipendijas

Valsts izglitibas

Etiislibasiadenti v Iespéja 3 ménesus doties projekta sakuma (MS vai AC vai
nu pie host vai pie citas organizacijas, pirms dodas prom
uz TC GF ietvaros).

v' Atbalsta pétnieka integrésanos pie host un atvieglot
atgriesanas fazi.

v Sada veida sakotnéjs nositijums tiks skaitits ka dala no
izbrauksSanas fazes.

v' Kopé€jais nositijumu skaits nedrikst parsniegt 6 menesus.
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2019 Call Statistics

250 — |F-EF proposals per
subaction/panel
200 ——
150 —
100
50
0
=E sT-CHE ST-ECO ST-ENG ST-ENV ST-LIF ST-MAT ST-PHY ST-500
w2014 o 136 i 128 137 286 19 126 204
w2015 25 =1 0 120 23 112 115 255 22 115 185
w2016 31 T A8 124 25 109 120 233 i1 1oz 191
m 2017 46 78 58 149 25 122 128 251 23 113 218
w2018 76 115 52 132 i8 108 116 222 24 106 204
m 2019 89 132 54 139 23 124 111 231 23 119 227
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Valsts izglitibas
attistibas agentiara

/

Vispariga informacija,
administrativie dati par iesaistito
organizaciju, étikas jautajumi,
deklaracijas par atbilstibu
programmai (eligibility) un
personas dati

Projekta pieteikuma struktura

\

= 4. Sadala - CV (max 5 lapas)
— 5. Sadala - iesaistito organizaciju

kapacitate
- tA 6. Sadala - étiskie aspekti
Projekta pieteikuma saturs 7. Sadala - Letter of commitment (tikai
(max 10 lapas) Globalajam stipendijam)

Sadala 1 — Ekselence (50%)
Sadala 2 — letekme (30 %)
Sadala 3 — levieSana (20%)

Guide for applicants - https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-

details/msca-if-2020

Handbook IF = https://www.net4mobilityplus.eu/fileadmin/user upload/N4AM 2020 IF Handbook Final.pdf

15



https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/msca-if-2020
https://www.net4mobilityplus.eu/fileadmin/user_upload/N4M__2020_IF_Handbook_Final.pdf

Career Development Plan

Valsts izglitibas
attistibas agentiara

Obligats deliverable, ja tiek finanséts projekts.
-Uzsakt ta sagatavosanu tagad!
-Planota karjeras izaugsme.

~
Responsive and Flexible <
REFLEX Career Development,
Framework for Researchers

SUIaXeSS g

Contacts | EURAXESS Network Search

About project

Career development for

researchers REFLEX APP

Partnors and teamea The REFLEX Researcher Career pev_eiopment Scheme Application (The REFLEX App] is the online appl!c_ation
developed to help the research institutions, researchers and professionals assisting researchers to facilitate the
process of researchers’ career development. The tool is based on the model scheme developed in the REFLEX
Scenario workshops project (find more information here). The scheme identifies key areas of researchers’ professional development
= and provides the examples of activities that can be carried out to support researchers in all of these areas.

European workshop Access the application here. 16



https://euraxess-reflex.saia.sk/en/main/reflex-app/

vertesanas kritéeriji

:.'i F: Marie Sktodowska-Curie Individual Fellowships

EXCELLENCE 1

Valsts izglitibas i el oA o i ool /miulion BrVbvcs; R W oSV, FOCHTIN s Comebvet o f by s o ey ) S P——— Excellence Impact m@ and eﬁc:eng:jrm

at.ﬁstibas agentu ra Are the state-of-the-art, specific ohjectives and an owe rebew of the action provided and relevant ?

Is the planred research criginal and inncwative? Will the action contribute to advance the state-of-the-art within the research field [Ie. new
conoepes. approaches or methods]?
Where applicable, are there interdisciplinary aspects to consider?

Gluality and credibility of the Enhancing the futwre career Cipherence and effectivensss of
esearchiinnovation project; level | prospects of the researcher after the the work plan, includng
Whare apnlicable, & the gender dimersion in the research content well addressed in research activities where human beings are invoheed as 11 Df I'ﬂ'lﬂ'.'f. wa& Hmhp WHE‘E Df “.E ﬂlI‘-'EDJﬂ

subjects or end-users, or In research actrities using e.g. andimal models? N J
Quality and aopr of the raining and of the & y tranzier of nowieoge berween the researcher and the Fost Li|ctecaves x| consideration of of tasks and resources

Is the twoway transfer of knowledge between the researcher and the host institution cutined and credible ? 12 m.rm.lmﬁﬂﬁlm a.d m
Far Gigbal FeNowships only, does the proposal explain how the resdy acquired siolls and knowledge will be transferred back to Europe? 12
Are traiming activities described and relevant ¥ [ROTE: do BOT penalize the propasal in case thene s no Career Deselopment Plan] 12 35F'E'{55
Quality of the supervision and of the Integration in the team,finstitution L3|cmmcavae _w |

&re the qualfications and experience of the superdsor well described and adequate, taking into account their level of experience on the research
baplc ard their track record of work (2.8 main intermational collaboratiors, experencos in supervising/tralning especially FhD, postdoctons 13
researchers)?

1

Ll

Is the prapased research meethodology and appraach credible (in view of the type of ressarch J Innowation activities proposed)? L1
1

1

Do thie hoeting amrangements allow for a good Integration of the researcher in the tesmfinstitution to maximilze bnowlegde and skills generated from ﬂl-l-all‘l'!f-'ll'ﬂi EWEMED‘E murmem mtﬂ mmﬁﬁ Dfﬂ'E

the fellowship? &ne the nature and the quality of the reseanch groupyfenvironment as a whole outlined? Are international neteorking opporiunities 13 H'I’Etl?lﬂim m l:lf'ﬂ'lEm'lﬁ!f E.;}Imm '[iEEﬂil'lﬂtE' ﬂ'IE F'l'ﬂ!E'I n-mwm m m
fiared ? . -

E - transfer of knowledge betwesn resufts procedures, incuding risk

Far Givkal FeNowships oaly, are the hosting armangements for both outgoirg and return phases sdequate to accommiodate the researcher? 13
Potentlal of the researcher ta reach of re-enfarce @ I maturity/Independence during the fellowship La[seecavae | the researcher and the host management

Will the researcher's existing professional experience, talents and proposed research contribute to their devwelopment as an independent researcher

during the fellowship?

&re the new competences and skills that will be acquired during the feliossship relevant to the researchers profile?

[MOTE: fellowships will be awarded to the mast talented reseanchers, as shown by the proposed reseanch and their overall track record in redotion to 14

their level af experience. | Gasality of the supervision and of Cuality of the proposed measures o Appropriateness of the
Enhancing the future career prospects of the researcher after the 2l Zeeciavame v | 'ﬂ'IE - E ) .I'I ) E I J 25t - . -
Wil the planred research and training activities hawe an Impact onthe future career prospects of the researcher after the fellowship? Le. what ks the teamiinstiution different Hm't audiences |_||'|f|35']'Lml'E']'

E_I]I|uiﬂﬁnl'l Dissemination Communication Beshul in their long-term career? 21
e the project results 22| el avaiue _w |
htential impact realistic? 12

What Utilisation of the project results in further | The disclasure of the project results to  Process aiming at promating the —— ——— Poteniial of he reseadher o
activities in research, development or the public action and its results - reach or re-enforce professional

standardisation [ Property rights willbe desttwmh? 22 maturitpindependence during the

- - - ;:wm.mtuqmam 23| Geetavain _w || fellowshi
When When results are available When results are available From the project start on hed research? Example of outresch activtes: Intemet! -

Why Showing society the impact and benefits of | Transfer knowledze and results to Effectively use project resufts, |70 Y "o EResseE 23 S 30% 20%

Eu-funded REI activities enable the use and take up of results  twrning them into concrete 3 Weighting

the allocation of tasks and resources 11| Selet s valis _w

value and impact for society i coecves ave s 31

3 to the proposed activities? 311 1 2 3
pnie wark package? Where applicable, does it include

How Make concrete use of research results (not | Describe and ensure results Inform and promote the
just commercial) arzilable for others to USE project AND its rasultsfsuccess

| ! ! cluading rish 32| endavein ¥ ] Priority in case of ex asguo
To whom Stakeholders who make concrete use of the | Audiences with interest in Audiences beyond the project’s sress monitering mechanisms put in place, enaurs

project results the potential use of the results, e.g. community, e.g. media, broad
sclentific community, policy makers public

anger reaching the action objectives and the

pantribution well explained ! 3.2 1 7
Lagal basic | Grant Agreemant Art. 27 Grant Agreemant Art. 20 Grant Agreement Art. 38.1 JFrastructare] T [ E——"

training activithes chear ¥ 3.3

ner arganisation dear? 33

il S has el b el et . o e =i - 3

BAre Hhn infractrmirdiire lnatetere =nd f=e lHer rfered e
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Ekspertu vertejumu piemeri

Section 1.1 Strengths:

# The proposal has good innovative potential in terms of objectives and methodologies
applied to a topic of high relevance for ;oo industry and policy in the European Union.

# The fundamental research problem is clearly described with appropriate references to
the state-of-the-art of the field.

# Project objectives are clear, concise and achievable.

# The project addresses different fields of research and has a high number of
multidisciplinary aspects.

. Gender aspects are relevant to the proposal and the gender dimension of the research
iz addressed clearly and effectively.

Section 1.2 Common weaknesses in unfunded applications:

The training during the secondment is not described in sufficient detail.

The technical training that will be offered to the experienced researcher is not
sufficiently described.

The research and complementary skills, which the researcher will gain during the
fellowship and how this will occur is not adequately described.

The transfer of knowledge from the researcher to the host institution is not convincingly
elaborated, as the proposal does not clearly identify competences and skills that will be
transferred to the host institution.

Opportunities for the researcher to participate in student supervision during the
fellowship are not sufficiently detailed.

Insufficient explanation is given on how the researcher will receive supervision.

Mo reference to the career development plan has been made.

section 1.1 Common weaknesses in unfunded applications:

+ The state-of-the-art is minimally addressed and does not provide a detailed insight into

the research field underpinning the proposal.

# There is insufficient evidence from the proposal that it will go beyond the state-of-the-
art.

+ The objectives are only vaguely described and do not make the advancements towards
existing research sufficiently clear.

+ Methodological approaches are insufficiently explained. Generic methods and material
to be used are mentioned but some experimental designs to carry out the project are
insufficiently detailed.

« The originality of the research is not convincingly demonstrated, because the work is a
continuation of already published results.

+ The proposal lacks a clear and specific identification of interdisciplinary aspects.

section 3.2 Common weaknesses in unfunded applications:

Meither a concrete management plan, nor the specific procedures for monitoring the
progress of the proposed project are adequately discussed. The proposal describes
inadequately how the work planning ensures that the proposed research could be

achieved during the implementation of the project.

Risk management, including a description of risk categories, potential risks, likelihood, and

mitigation methods (contingency plans), is not fully considered.

The tasks are not presented in sufficient detail; resource allocation per task and the tasks’
relevance for achieving the scientific objectives is not adeguately outlined in the Proposal.

18
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IF budzets

Researcher Unit Cost person/month

Institutional Unit cost person/month

Living allowance | Mobility Allowance | Family Allowance | Research, training | Management and
and indirect costs
networking costs
€600 €500 €800 €650

€4 880

- Living Allowance - summa, ko korigé ar koeficientiem. Pieméram,
LV = 77,7%. Globalajam stipendijam bus divi koeficienti.

- Researcher Unit Costs var tikt apliktas ar nodokliem, saskana ar

Granta ligumu (484.Ipp.)

Noskaidro pie host organizacijas:

- Sagaidamo bruto algu un nodoklu apmeéru,
- Valitas kursa ietekmi uz atalgojumu (ja attiecinams),

- Par pensijas iemaksam.

Projekta laika gimenes
statusu neparskata!

19


https://ec.europa.eu/research/participants/data/ref/h2020/grants_manual/amga/h2020-amga_v5.1_en.pdf

Valsts izglitibas
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If budzets

Researcher Unit Cost person/month

Institutional Unit cost person/month

Living allowance | Mobility Allowance | Family Allowance | Research, training | Management and
and indirect costs
networking costs
€4 880 €600 €800 €650

/{500
/

- Research, training and networking costs - apmacibam, tiklosanas
aktivitatem (konferences, field work, pétniecibas braucieni, macibas,
seminari, laboratorijas materiali, gramatas, publikaciju izmaksas,
biblioteku arhivi, valodu kursi, vizas izdevumi, izmaksas par
nosutijumiem).

- Management and Indirect Costs — sedz visparejas host organizacijas
izmaksas, lai organizetu un ieviestu projektu (administrativais un
finansu menedzments, logistika, personalresursi utt.)

20
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Monta Balta

Zinatnes, pétniecibas un inovaciju politikas atbalsta departamenta
Nacionala kontaktpunkta

vecaka eksperte

monta.balta@viaa.gov.lv

67359072
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