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Starptautiskas karjeras
atbalsta aktualitates




Maksligais intelekts

« Euroguidance Ziemelu un Baltijas
valstu pieredzes apmaina

* NICE Akadéemija
« TAEVG konference un komuniké




Norvéegijas Augstakas
izglitibas un prasmju
direktorata2

* Prasmju apraksta veidotajs
« Darba iespéju ieteicéjs

« Darba pieteikumu rakstitajs
« Darba interviju trenétajs
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NICE Akademija
Tripartite practice

* Ml ir kartéjais digitalais risinajums
e Karjeras konsultantu prasmes ir
noteicoSais faktors

Al will not replace human to human coaching,
euro | guidance but that it will be used to augment coaching practice.

(Passmore et al., 2024)




IAEVG komunike

« MI raditas iesp€jas

- Etiskie un socialie izaicingjumi

+ Karjeras specialistu kompetence
« Saistiba ari ilgtspégjigo attistibu

IAEVG

IAEVG 2024 Communiqué

INTERNATIONAL ASSOCIATION FOR
EDUCATIONAL AND VOCATIONAL GUIDANCE

The Role of Artificial Intelligence (Al) in Career, Educational and Vocational

Guidance: Opportunities and Challenges

Adopted by the IAEVG General Assembly, November 13, 2024
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Strategiskas pieejas

s, CN
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- Starptautiskas darba organizacijas Z= -«
ILO mazizglitibas statégija =

« Somijas nacionala muzilga karjeras
atbalsta stratégija

This Photo by Unknown Author is licensed under CC BY-NC
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Policies,
overnance and 5
financing

Policies and strategles coherent
with other public policies

Wol

Governance, soclal partners
capacity, sectoral approaches

Financing mechanisms

Quality asyurance systems

RPL, certification, credentialing

Career development systems

' e

ILO LLL Strategy

p
| Skills-needs
-=== intelligence

l l LM1s development, mismatches
‘ identification

! Skills needs anticipation sector
and national levels

>~

Research on employment

|
;
’ Impacts for policy development |
l

Innovative and
flexible learning

- programmes and

pathways

1 Flexible training offer
i

Core skills
|
RPL/VPL. micro-credentialy

i

| Tralning and status teachers and
assessors

! Curricula, evaluation

rcrsrur q\;ld.mu and post- l
training support

Digitalization transformation l

=

N

l Awareness ralsing } ‘
;

Inclusive skills
programmes

r |

. Innovation for inclusive tralning

\

Community Based Training and
outreach

i Gender malnstreaming
i

h Worker migration, refugee
Integration

No single best way!

| Quality
apprenticeships
and work-based

learning

; Systems for quality
apprenticeships and WBL

| Partnerships among tripartite
constituents and training
providers

Capacity of and support for
training providers and

enterprises

Quality apprenticeships for
Informal workers

Upgrading informal
7 spprenticeships

I
\
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Skills utilisation



Education & Learning

Employment &
Entrepreneurship

Labor Market Matching

and Availability of Skilled |
Workforce .

Development of
Working Life

» AND POLICIE®
i ) 1 FELONC

LUFELONG

GUIDANCI

Uifelong guidance Is connected
to numerous phenomena,
themes, and policies. Guidance
services aligned with the
definition of lifelong guldance
are provided across different
adminsstrative seclors

" -Q ° '.
Aging Population { % @
\

Youth Policy

. Inclusion, Wall-belng and
Prevantion of Soclal
Exclusion

Immigration &
Integration

Equality & Non-
discrimination

Green & Digital
Transition




guidance in Finland
tional goals for guidance

. Everyone has the potential and skills to make well-informed ;;a_n@
" consclous plans and decislons on thelr upskilling and careers ina
~ changling world of work.

The strategy for lifelong
(2020) sets out na

Accessible and
Customer-orientated

. A well-functioning ecosystem of digital services for continuous learning,
in which guidance and career develo ment are at the centre, serving
lifelong learners smoothly, Including the use of artificial Intelligence.

R

R : . Guldance professionals have the capabllities and competence to
ngh qual'ty and Competent perform high-quality, multi-channelled guldance work.

. Gyiq;née—;)ro’r%{égﬂar; e&Jéi?EIFand aiJéfZeEan"& in i?lnlaﬁd:_ :

———————

Equal and Sustainable

. Sectors responsible for guldance co-operate smoothly with clear
division of labour. Measures 10 develop guidance thal are prepared in

different sectors will be jointly planned and implemented through multi-
administrative cooperation between different administrative branches.

[P S A e e

Cross-sectoral and Coordinated

»
.

T T————————— T . _ :
- The long-term objective Is an evidence-based lifelong guldance sys! ‘
. tem
Evidence-base d and policy development. Enhancing evidence-base by natlonal ar¥d
reglonal cross-sectoral monitoring and impact assessment of guidance
Lgagl_c_qs. Individuals have digital data on thelr skills and careers.




sin Finland

strategy. for Lifelong Guidance
~ service
- i~na Guidance Strategy -020-2028 providesa compraehensive plan for implementing and devnlopnntaclufnfi'ar;colpammg o oting
e - o =2 r :o :v,:'wp that everyone has access to the support they need in career planning ant === I T S th the 2
Mhosmoie ),”’ “4 y«‘, <3 J - ety frxg. strategy has been drawn up by the Lifelong Guldance Forum, which coopf rnt«_IJ \g
he W ing of iIndivioua s and sod) / > a2 B ¢ - ¢ - SIS
'[ try of £ "L’ﬁ’v - Affairs and Employment and the Ministry of Education and Culture: The strategy Upddted on a regular Sa=
Mir Y ( CONOITHL airo ¢
Strategic priorities = Guidance is developed and implemented in ATIELCE
ACCESIBLE CROSS-
& HIGH EQUALLY & SECOTRAL EVIDENCE-
U TOMER T AND BASED
U5 QUALI SUSTAINABLY
ORIENTED COORDINATED
ﬁor“e l :G.;~.vaﬁ0°‘dd.’9&‘(Df“k-‘bvﬂﬂﬁ'}ﬂfﬂ,‘.)\_la.;gﬁi':“_u @ )
Sub-goals: 9 8 ||l & Reflection questions:
in connection with the strategy update ' e
At the s
(2023), now sub-goals were created for i tim'o, reflection questions were
| ’ Pf_CPJde for guidance practitioners to help to,
bring the strategy to the practical level. \ ‘
.

cach goal




IAG
Career
Guidance

Globalais karjeras
menesis

« 2025. gada novembris-decembris

» Euroguidance Eiropas konference

Latvija 2.-3. decembri Global Careers

Month
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Uz sadarbibu
2025. gada!

Eiropas Savienibas finanséts. Paustie
viedokli un uzskati atspogulo autora
personigos uzskatus un ne vienmer
sakrit ar Eiropas Savienibas vai Eiropas
Izglitibas un kultlras izpildagentiras
(EACA) viedokli. Ne Eiropas Savieniba,
ne EACEA nenes atbildibu par
paustajiem viedokliem.

Lidzfinanse
L Eiropas Savieniba
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